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THE PURPOSE OF THE MULTI-DIMENSIONAL ASSESSMENT 
The RECODE Multi-dimensional survey assesses your dimensionality in 4 different vectors.  
It is designed to evaluate what you predominantly express (your strengths), what aspects of 
your dimensionality are un-integrated (your shadow), and which aspects of your 
dimensionality are less developed (your weaknesses).   

The goal of the assessment is to give you a road map to becoming more and more multi-
dimensional by pointing you toward which areas to develop in yourself. 

WHAT DOES IT MEAN TO BE MULTI-DIMENSIONAL? 
In RECODE WEEK 3 we focus on recoding your reality by becoming more multi-
dimensional.  We define multi-dimensionality as existing in and experiencing life through 
diverse, interpretive layers simultaneously.    

By becoming more multi-dimensional you will start to unlock hidden abilities, increase your 
various intelligences, and raise your level of consciousness, thus allowing you to gain 
mastery over the domains you focus on.  You will literally become more acutely aware of the 
reality around you as you experience added depth and richness of life.  You will also 
become more followable, trustable, influential, and compelling as a leader. And you will be 
more behaviorally flexible in your daily life as you have more and more access to choice in 
how you decide to respond. 

EVALUATING YOUR RESULTS 
This Summary Report is designed to be read alongside your Multi-Dimensional Assessment 
Results page, as a companion guide, to help explain your assessment. In each area of your 
results you’ll want to focus on your highest and lowest scores in each vector and read the 
corresponding paragraphs in this report for an explanation of what it means to have that 
area as either a strength, weakness or aspect of your un-integrated shadow.  

As with any assessment, the results are only as accurate as one’s ability to be completely 
self aware and honest. The best way to confirm the accuracy of these results is to talk to and 
get evaluated by someone familiar with each of these vectors.   

THE 4 VECTORS OF DIMENSIONALITY 
There are 4 vectors of dimensionality that are explored in this assessment: 

VECTOR 1: POLARITY (MASCULINE / FEMININE) 

VECTOR 2: TIME (PAST, PRESENT, FUTURE) 

VECTOR 3: CONSCIOUSNESS (7 LEVELS OF DEVELOPMENT & EVOLUTION) 

VECTOR 4: INTELLIGENCES (9 DOMAINS OF INTELLIGENCE) 
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VECTOR 1:  POLARITY (MASCULINE / FEMININE) 
Polarity is defined by the state of having two opposite tendencies or aspects that are 
complementary, interconnected, and interdependent, with each giving rise to the other. 
They interact to form a dynamic system.  

In this assessment we look specifically at the masculine and feminine polarity to determine 
whether you are either dominant in one polarity or the other, express one energy more 
predominantly than the other, or whether you are balanced between both.  The qualities or 
traits used in the assessment were chosen based on a proprietary study completed by 
Gerzema a best selling author, pioneer, columnist, speaker, and social strategist and 
D’Antonio his Pulitzer Prize wining co-author. Their study was given to 64,000 people in 13 
different countries worldwide, who were asked to determine whether the traits were 
masculine, feminine, or neutral.  

EVALUATING YOUR POLARITY (MASCULINE / FEMININE) 
There are 35 questions in the assessment that evaluate your Masculine and Feminine 
Polarity where you are given two traits and asked to determine which one best describes 
you.  Each of these pairings contains a masculine trait and a feminine trait.  Your score was 
determined by calculating the percentage of your answers which were masculine (the first 
percentage) and the percentage of your answers that were feminine (the second 
percentage). These two percentages were then used to determine which of the following 5 
categories best represent your polarity in this domain. 

1.  MASCULINE DOMINANT (Masculine score 75 – 100% /Feminine score 0% – 25%)  

2.  MASCULINE PREDOMINANT (Masculine score 60 – 75% /Feminine score 25% – 40%) 

3.  INTEGRATED MASCULINE/FEMININE (Masculine 40% – 60% / Feminine 40% – 60%) 

4.  FEMININE PREDOMINANT (Masculine score 25% – 40% / Feminine score 60 – 75%)  

5.  FEMININE DOMINANT (Masculine score 0% – 25% /Feminine score 75 – 100%) 

EXAMPLE VECTOR 1 RESULTS: 
36% / 64%  (M / F)  =  FEMININE PREDOMINANT 

These results indicate that this person exhibits Predominantly Feminine polarity and can 
expand their dimensionality by developing more masculine qualities. 
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VECTOR 1:  POLARITY (MASCULINE / FEMININE) 
Take a look at the score you received on your Multi-Dimensional Results page and read the 
corresponding paragraph below. 

MASCULINE DOMINANT (SCORE = 75% – 100% MASCULINE) 
If you’ve scored between 75 – 100% / 0 – 25% (M / F) you are Masculine Dominant. You 
have a highly developed masculine polarity and a very under developed feminine polarity. 
Given that your masculine and feminine polarity is fairly unbalanced, this is a major area of 
dimensional growth for you. 

On the positive side, someone who is Masculine Dominant is likely to be more assertive, 
logical, independent, ambitious, self-reliant, courageous, and focused than  most people. 
You likely tend to be a natural leader who is decisive and progressive.  On the negative side 
most people scored as masculine dominant are also likely to be more stubborn, aggressive, 
overbearing, rigid, and arrogant. As a leader you might  have a tendency to make quick 
decisions and be somewhat less open to new ideas rather than to cooperate with others 
and plan for the future. 

You would do well to focus on becoming more cooperative, flexible, gentle, intuitive, 
patient, and humble. When playing a leadership role you would develop yourself most by 
engaging your peers and community in your decision making and creating a safe space for 
them to communicate vulnerably about how your decisions will impact the future.  Don’t 
focus too much on seeking power but rather learning how to empower and inspire others to 
join your rally cry.  Realize that there’s a time  and place to let go of your plan when what’s 
actually needed is to become more flexible and able to pivot  as you respond to what’s 
happening in the moment.  

Take a look at the exercises in WEEK 4 of the RECODE ACTIVATOR program  VECTOR 1, 
focusing in on developing your Active Feminine and Passive Feminine  skills during your 
interactions, in order to develop more dimensionality in this vector. 
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VECTOR 1:  POLARITY (MASCULINE / FEMININE) - Continued 
Take a look at the score you received on your Multi-Dimensional Results page and read the 
corresponding paragraph below. 

MASCULINE PREDOMINANT (SCORE = 60% – 75% MASCULINE) 
If you scored between 60 – 75% / 25 – 40% (M / F) you are Masculine Predominant.  You 
have a well developed masculine polarity and only a slightly less developed feminine 
polarity. You would enhance your dimensionality by focusing on developing some of your 
more feminine traits. 

As a predominantly masculine person you are likely to be self-reliant, independent, career 
focused, confident, gutsy, and direct.  You will likely often feel comfortable in leadership 
positions as you are able to be decisive but are also willing to listen to other perspectives. 

On the negative side people who scored masculine predominant also tend to be somewhat 
stubborn, competitive, and blunt. When playing a leadership role you would develop 
yourself most by further developing your emotional IQ and learning how to create more 
space for others to express their opinions before you make your decisions. You likely rely on 
your logical and analytical mind more than you do your intuitive mind. You would be best 
served by pausing briefly before acting or speaking, to allow for the time and space to hear 
the much quieter intuitive voice that is whispering to you about what would best serve the 
moment. Learn how to inspire rather than to assert and learn to become more 
approachable, supportive, and patient.  Realize that focusing solely on creating results 
without paying attention to the health and vitality of the entire ecosystem will lead you 
towards only a short-term win, with those around you less and less inspired to continue to 
play the game with you. 

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program for VECTOR 1, 
focusing in on developing your Active Feminine and Passive Feminine skills, during your 
interactions, in order to develop more dimensionality in this vector.  
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VECTOR 1:  POLARITY (MASCULINE / FEMININE) - Continued 
Take a look at the score you received on your Multi-Dimensional Results page and read the 
corresponding paragraph below. 

INTEGRATED MASCULINE / FEMININE (SCORE = 40 – 60%) 
If you scored between 40 – 60% / 40 – 60% (M / F) you are well Integrated with your 
Masculine and Feminine. You have a very well balanced and developed masculine and 
feminine polarity.   

As a person with a well integrated masculine and feminine polarity you are likely dynamic, 
progressive, driven, cooperative, flexible, a good listener, and open to new ideas.  If you 
find yourself in a leadership role you will likely build consensus and make decisions with an 
eye for the impact that decision has on the future. You are likely dependable and devoted, 
reliable and hard-working, logical and reasonable, encouraging and confident, down to 
earth, and loyal. 

You might hesitate a bit before naturally filling a leadership role but when you do you are 
likely able to both create an innovative plan and be willing to let it go if something else is 
called for.  People likely come to you to share what’s happening in their lives as they see 
you as reliable, trustworthy, direct,  and understanding.   

Since you are well developed in your masculine and feminine polarity take a look at the four 
quadrants of the active and passive masculine and feminine presented in WEEK 4 and self-
evaluate which quadrant you are least likely to use in any given situation.  You can find out 
by choosing one or more situations where things did not go the way you wanted and see 
which of the 4 quadrants would have best helped that situation go more smoothly. Are 
there patterns in other situations where you predominantly use one quadrant and are less 
likely to use another? If so, take a look at exercises in WEEK 4 of the RECODE ACTIVATOR 
VECTOR 1, to help you develop in that area. 
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VECTOR 1:  POLARITY (MASCULINE / FEMININE) - Continued 
Take a look at the score you received on your Multi-Dimensional Results page and read the 
corresponding paragraph below. 

FEMININE PREDOMINANT (SCORE = 60% – 75% FEMININE) 
If you scored between 25 – 40% / 60 – 75% (M / F) you are Feminine Predominant.  You 
have a well developed feminine polarity and only a slightly less developed masculine 
polarity. You would enhance your dimensionality by focusing on developing some of your 
more masculine traits. 

As a predominantly feminine person you are likely to be free spirited, passionate, 
perceptive, conscientious, and cooperative.  If you are asked first, you will happily take a 
leadership position. When you do, you will likely be adaptable, nimble, community 
oriented, open to new ideas, and will know how to think more long-term.  Predominantly 
feminine leaders are often more socially responsible, curious about others perspectives, 
reasonable, and involved. They are known for their ability to understand and get on other 
people’s maps and their imaginative, creative, and intuitive abilities. They tend to attract 
others more easily to rally beside them, inspiring and empowering them to join.  

On the negative side people who scored feminine predominant also tend to be somewhat 
sensitive, less able to make quick decisions, and less likely to hustle and take risks to 
achieve their goals. When playing a leadership role if you scored as predominantly feminine 
you would develop yourself most by becoming more willing to assert what you want and to 
insert what you believe is missing, instead of hanging back and criticizing silently to 
yourself. You likely rely on your intuition more than you do the feedback and any analysis 
you might be receiving from the world around you.  You would best be served by creating 
feedback loops and analyzing the tangible results and numbers which can indicate what’s 
actually going on, rather than just your feeling about what’s happening. Learn how to 
confidently assert your aesthetic into the space realizing that you can trust that if you 
believe it’s what’s missing. It will be better for everyone. 

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program for VECTOR 1, 
focusing in on developing your Active Masculine and Passive Masculine skills, during your 
interactions, in order to develop more dimensionality in this vector.  
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VECTOR 1:  POLARITY (MASCULINE / FEMININE) - Continued 
Take a look at the score you received on your Multi-Dimensional Results page and read the 
corresponding paragraph below. 

FEMININE DOMINANT (SCORE = 60% – 75% FEMININE) 
If you scored between 0 – 25% / 75 – 100% (M / F) you are Feminine Dominant.  You have a 
highly developed feminine polarity and fairly under developed masculine polarity. Given 
that your masculine and feminine polarity is fairly unbalanced, this is a major area of 
dimensionality and growth for you. 

On the positive side, someone who is Feminine Dominant is likely to be more creative, 
adaptable, nurturing, encouraging, sincere, dedicated, and passionate than most people. 
You might be reluctant to take a leadership role if you are in a group but if you do, you are 
great at engaging the whole team, and at being cooperative, socially responsible, open to 
new ideas, and encouraging. Your decisions are often made by  looking at the long-term 
impacts and responding intuitively and creatively to what’s occurring in the moment. 
Predominantly feminine leaders are often very charming, friendly, poised, giving, and 
articulate. They have an easy time sharing the credit  with others. 

On the negative side most people scored as feminine dominant are also likely to be highly 
sensitive, more passive, split focused, and less assertive than most. As a leader you might 
have a harder time making quick decisions as you continue to change your mind and 
second guess yourself. You might also have a tendency to lose sight of meeting your 
milestones and creating results. Instead you focus more on how people are feeling about 
their interactions with you, than what they are getting done.   

You would do well to focus on becoming more direct, decisive, and assertive. When playing 
a leadership role you would develop yourself most by allowing your values to be expressed 
more loudly in the spaces that you are in, trusting that if there is something missing in the 
space it’s your job to provide it. If you value compassion, you realize it’s up to you to 
intervene everywhere where you see a lack of compassion and insert it. If you value 
cooperation, then it’s up to you to intervene to create the common purpose that inspires 
everyone to commit to the collective objective.  Don’t focus so much on the people around 
you that you lose site of your goals.  Learn how to be the person willing to hustle, take risks, 
and put yourself out there to do things that are daring.  Develop your ability to be bold and 
take a stand. 

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program for VECTOR 1, 
focusing in on developing your Active Masculine and Passive Masculine skills, during your 
interactions, in order to develop more dimensionality in this vector.  
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VECTOR 2:  TIME (PAST, PRESENT, FUTURE) 
Being multi-dimensional with respect to time refers to the ability to move your attention 
freely throughout your timeline into your past, present, or future, without any feeling of 
stuckness or high negative, emotional charge.    

You have the ability to place your consciousness anywhere you want. You can place it on 
you internally. You can place it on another person. You can even place it on an object. Just 
like you can move your consciousness around the dimensions of space, you can also place 
your consciousness in the dimensions of time. We are quite good at moving our 
consciousness through the dimensions of time. What we aren’t good at is not leaving traces 
of our consciousness scattered behind, when we come back to the moment  

Most of us have a predominant orientation with respect to time and then are either positive 
about that timeframe or negative about that timeframe.  This assessment will look at 
whether you are predominantly past positive or past negative, present positive or present 
negative, or future positive or future negative.  If your assessment shows that you have a 
predominantly negative relationship to either your past, present, or future you likely have 
arrested attention and stuckness around those events, which carry over into the rest of your 
timeline. 

EVALUATING YOUR TIME ORIENTATION 
There are 30 questions in the assessment that evaluate your dimensionality with respect to 
time. In this section of the assessment you were given a word pairing and asked to 
determine which word best describes you. Each of these pairings contains 2 out of the 6 
categories below. Your score was determined by calculating the percentage of your answers 
which fit into one of these 6 categories out of the total number possible for that category.  
Your predominant orientation with respect to time was chosen by looking at the category 
with the highest score. 

1.  PAST NEGATIVE 
2.  PAST POSITIVE 
3.  PRESENT NEGATIVE 
4.  PRESENT POSITIVE 
5.  FUTURE NEGATIVE  
6.  FUTURE POSITIVE 

EXAMPLE RESULTS 
 78% PAST NEGATIVE  67% PAST POSITIVE  

11% PRESENT NEGATIVE  56% PRESENT POSITIVE 
    22% FUTURE NEGATIVE  100% FUTURE POSITIVE 

These results indicate that you are predominantly FUTURE POSITIVE and PAST NEGATIVE 
and are least likely to be PRESENT NEGATIVE. 
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VECTOR 2:  TIME (PAST, PRESENT, FUTURE)- Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest score. This is your predominant orientation. Read the corresponding paragraph 
below.  If your predominant score is positive, look for the next highest score that is 
‘negative’ as the area to focus on to develop more dimensionality. 

NEGATIVE PREDOMINANCE 
If you have a predominantly negative orientation to any aspect of your timeline – past, 
present, or future it is an indication of arrested attention and stuckness in that area of your 
life. A key area of growth and dimensionality for you lies in being able to release that stuck 
energy and reclaim that free attention. A negative predominance is an indication that you 
are feeling incompleteness there. Any incompleteness will replay itself in other aspects of 
your past, present, and future if left unattended, replicating itself until it becomes complete 
and therefore no longer needs to be repeated.  There are exercises in WEEK 4 designed to 
help you reorient your timeline. 

POSITIVE PREDOMINANCE 
If you have a predominantly positive orientation to any aspect of your timeline – past, 
present, or future it is an indication that your attention is free and fully mobile in that area.  
When you visit that aspect of your timeline you likely feel liberated and free. You have a 
sense of possibility and that your experiences past, present, or future add to your sense of 
richness, experience, and growth.  If your highest score is positive, look to the next highest 
score that has any negative value in it and focus there to release any stuck energy or 
arrested attention. 

PAST POSITIVE ORIENTATION 
If your highest score indicates that you are Past Positive you likely have a predominantly 
positive and nostalgic orientation to your past.  As you scan your past you are likely to feel 
satisfied and grateful. A predominantly past positive oriented person will recollect many 
fond memories and will tend to talk about their past experiences more often than any other 
experience.  They may even delete any ‘bad’ memories they have had or will remember 
them in a more positive light.  

Someone who has developed a healthy relationship with their past knows how to harvest 
the lessons, wisdom, and insights from the themes they were exploring in their past. Instead 
of being haunted or wounded by their past experiences and still affected by those 
memories in their present, someone with a healthy past does not re-experience their past 
with a lot of negative, emotional charge or arrested attention. 

If your scores are high in past positive and low for present and future positive you might 
move your focus and attention to your present and your future. 
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VECTOR 2:  TIME (PAST, PRESENT, FUTURE)- Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest score. This is your predominant orientation. Read the corresponding paragraph 
below.  If your predominant score is positive, look for the next highest score that is 
‘negative’ as the area to focus on to develop more dimensionality. 

PAST NEGATIVE ORIENTATION 
If your highest score is in the Past Negative category you likely have a predominantly 
negative orientation with respect to your past.  You are likely to feel some disappointment, 
regret, and melancholy when you think about your past.  As you scan your timeline you are 
also likely to experience moments that are highly emotionally charged. The kind of 
memories that come up from your childhood and still haunt you today. These past wounds 
are an incompleteness – where you’ve literally attached a piece of your consciousness.  Any 
time there are aspects of your past that are incomplete, by design you continue to repeat 
those experiences in your  present and your future until they can be completed. 

You would experience more dimensionality and growth with respect to time if you were to 
free up the arrested attention you have stuck in your past. Someone who has developed a 
healthy relationship with their past harvests the lessons, wisdom, and insights from the 
themes they were exploring in their past. Rather than being haunted by their past and 
reacting in the present as if their wounds were fresh, someone with a healthy past has 
integrated those lessons and collected their full attention and awareness to bring to their 
present and to envision their future. 

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program for  VECTOR 2, 
focusing on reorienting your past negative timeline in order to develop more dimensionality 
in this vector.  

PRESENT POSITIVE ORIENTATION 
If your highest score is in the Present Positive category you likely have a predominantly 
positive orientation with respect to your present.  You are likely very vibrant, joyful, 
peaceful, and free. Someone who has been able to collect their  consciousness and bring 
the totality of their being to the present moment can experience a universe of richness, 
acuity, and sensation. They can perceive even the subtlest levels of experience as their 
abilities and awareness are heightened. 

The goal is to be completely mobile through your timeline and utilize time as a means of 
creating exactly the life you want.  Having a predominantly present positive experience of 
life is a very healthy orientation.  Congratulations! 
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VECTOR 2:  TIME (PAST, PRESENT, FUTURE)- Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest score. This is your predominant orientation. Read the corresponding paragraph 
below.  If your predominant score is positive, look for the next highest score that is 
‘negative’ as the area to focus on to develop more dimensionality. 

PRESENT NEGATIVE ORIENTATION 
If your highest score is in the Present Negative category you likely have a predominantly 
negative orientation with respect to your present. You will tend to feel things like frustration, 
boredom, and a sense of being out of place. As you describe your present state it is often 
easier to complain, judge, or criticize than notice what there is to appreciate. Much of your 
present experience may also be filled with distractions. Your attention may be somewhat 
diffused, blurry, and unrefined. You tend to rush through your present too busy to take in 
even a small number of sensations, perceptions, and experiences that are happening 
moment to moment.   

You would experience more dimensionality and growth with respect to time if you were to 
gather up your diffuse attention and bring it more freely and vividly to the physical, mental, 
emotional, and spiritual sensations that exist in the present. Someone who has been able to 
collect their consciousness and bring the totality of  their being to the present moment can 
experience a universe of richness, acuity, and  depth. They can perceive even the subtlest 
sensations as their abilities and  awareness heighten. Meditation and positive affirmations 
are good exercises for someone with a present negative orientation. 

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program in VECTOR 2 to 
develop more dimensionality in this vector.  

FUTURE POSITIVE ORIENTATION 
If your highest score was in the Future Positive category you likely have a predominantly 
positive orientation with respect to your future.  You are likely very eager, excited, and 
wishful with respect to your future as you look forward to what’s to come. Some future 
positive people may have a hard time being grounded in the what’s happening now and 
getting specific about the present. Some future positives hide from their present by 
continually fantasizing futures that haven’t happened. 

Someone with a healthy multi-dimensional relationship to their future experiences it as a 
manifestation engine - a place to send their consciousness to clearly envision the world they 
want and the goals they need to get there.  Someone who is multi-dimensional with their 
future can connect to the future version of themselves that is  more evolved, wise, and 
resourced, and can bring back new insights and resources to their present. 
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VECTOR 2:  TIME (PAST, PRESENT, FUTURE)- Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest score. This is your predominant orientation. Read the corresponding paragraph 
below.  If your predominant score is positive, look for the next highest score that is 
‘negative’ as the area to focus on to develop more dimensionality. 

FUTURE NEGATIVE ORIENTATION 
If your highest score is in the Future Negative category you likely have a predominantly 
negative orientation with respect to your future.  You will tend to worry, be concerned, 
anxious, and nervous, with respect to your future. You may also  be ‘waiting for the other 
shoe to drop’ as your pessimism about the future colors your orientation.  People who are 
future negative tend to experience their future as filled with both cravings and aversions for 
what they want or don’t want to happen in their future.  Both of our cravings and aversions 
are indicators of arrested attention in our future timeline.  Those with a future negative 
orientation are often dreading or resisting what’s to come, or sometimes sit paralyzed in a 
state of hope that someday it will be different.  Both of these relationships to our future 
create stuckness. 

You would experience more dimensionality and growth with respect to time if you were to 
experience it as a manifestation engine - a place to send your consciousness to envision the 
world you want.  Someone who is multi-dimensional with their future can connect to the 
future version of themselves that is more evolved, wise, and resourced. They can connect to 
that future self and bring back new insights and resources to their present. 

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program in VECTOR 2 on 
reorienting your future negative timeline to develop more dimensionality in this vector.  
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VECTOR 3:  LEVELS OF CONSCIOUSNESS (SPIRAL DYNAMICS) 
Clare-Graves initially discussed 7 levels of consciousness that humans and cultures tend to 
move through in a specific order of development. With each level building on and 
responding to the one that came before. An 8th level of consciousness was later added 
which is not evaluated in this assessment.  These levels of consciousness help us to 
understand why we do what we do, why people respond to different motivators, how 
people and cultures think about things, why people and cultures make decisions in different 
ways, how and why values get spread, and when things change from what and to what. 

The model looks at the predominant memes and values which are replicated and passed 
down culturally, much like genes are passed down biologically. Memes are the mindsets, 
concepts, paradigms that govern decisions and actions. 

Our values drive our behavior and there are two polarities that are the primary drivers of 
this model, according to Graves – the individual focus (Agentic–odd levels) and the others 
focus (Communal–even levels). 

EVALUATING YOUR LEVEL OF CONSCIOUSNESS 
There are 24 questions in the assessment that evaluate your level of consciousness.  Twelve 
of those questions evaluate the values, memes, and beliefs that are most dominant in one’s 
life - highlighting your primary and secondary level of consciousness.   

The second set of twelve questions look specifically at the levels which are the most 
unintegrated or rejected.  You can strongly accept or reject the same level of consciousness 
at the same time. We assess the unintegrated levels as they tend to provide us with 
information about where the person would develop the most dimensionality and growth as 
they learn to more fully integrate and accept each of the levels of consciousness leading 
into Levels 7 and 8 on tier 2. These scores are in the bar graph below the line in red 
(unintegrated). 

Each question in VECTOR 3 of the assessment provided you with 6 choices allowing you to 
choose statements which map to the values, beliefs, and predominant memes of Levels 2 
through 7. Your scores for each level were determined by calculating the percentage of 
your answers, which fit into one of these 6 categories, out of the total number possible for 
that category.  All of these scores are displayed in a bar graph with the value systems you 
accept above the line in blue (integrated) and the value systems you reject below the line in 
red (unintegrated).   

In addition, an overall score was calculated in a pie chart based on the percentage of your 
answers which fell either in the more Agentic / Individual Focus levels (odd numbered) or in 
the more Communal / Others Focus levels (even numbered). 
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VECTOR 3:  LEVELS OF CONSCIOUSNESS- Continued 
Take a look at the scores you received on your Multi-Dimensional Results page and find the 
highest two scores above the line (Integrated – Blue) and the lowest score below the line 
(Unintegrated – Red) and read the corresponding paragraphs for those levels. 

 LEVEL 2 – ANIMALISTIC / TRIBALIST MEME (PURPLE)   

 INTEGRATED LEVEL 2: 

 POLARITY:  Communal – Others Focused 

 BASIC THEMES:  Keeping the spirits happy and the tribe’s nest warm and safe, 
 allegiances to chiefs, elders, ancestors, and clans 

 VALUES: Trust, Family/Ancestors//Mentors, Kinship, Traditions, Routines, Safety 

 QUALITIES: Trustworthy, loyal, and able to create cohesion in groups, family oriented 

 TALENTS: Perseverance, Sticking to my rituals and routines 

 FOCUS: Group, Being trustworthy and safe, like extended family that looks after it's own 

 DECISION MAKING: Looking to the wisdom and advice of the mentors and elders 
 who came before you, Seniority 

 LEADERSHIP STYLE: Paternalistic, Elder. Resistant to change. People’s positions are 
 secure and their unique backgrounds are honored    

 CONFLICT STYLE: Moving towards people you can trust. Creating a safer 
 environment 

 UNINTEGRATED LEVEL 2: 

 UNDER VALUES: Trust, Family/Ancestors/Mentors, Kinship, Traditions, Routines, Safety 

 UNDEVELOPED QUALITIES: Trustworthy, loyal, and able to create cohesion in 
 groups 

 DIFFICULTY WITH:  People who are too cliquey and like to gossip too much 

 SHADOW:  Fussy, Obstinate, Opposes change, Ex-communication, Fear of shut out 
 UNDEVELOPED TALENTS: Perseverance, Sticking to my rituals and routines 

 UNDEVELOPED FOCUS: Group, Being trustworthy and safe like an extended family 
 that looks after it's own 

 WEAKEST DECISION MAKING: Looking to the wisdom and advice of the mentors 
 and elders who came before me 

 WEAKEST LEADERSHIP STYLE: Paternalistic, Elder. Resistant to change. People's 
 positions are secure and their unique backgrounds are honored   

 WEAKEST CONFLICT STYLE: Moving towards people you can trust. Creating a safer 
 environment 
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VECTOR 3:  LEVELS OF CONSCIOUSNESS- Continued 
Take a look at the scores you received in your Multi-Dimensional Results page and find the 
highest two scores above the line (Integrated – Blue) and the lowest score below the line 
(Unintegrated – Red) and read the corresponding paragraphs for those levels. 

 LEVEL 3 – EGOCENTRIC / IMPULSIVE MEME (RED) 
 INTEGRATED LEVEL 3: 

 POLARITY:  Agentic – Self Focused 

 BASIC THEMES:  Be what you are, do what you want. World is a dangerous place.  
 Breaking free from domination or constraint of the tribe  

 VALUES: Respect, power, personal strength, ambition, action  

 QUALITIES: Quick, courageous, decisive, assertive, passionate 

 TALENTS: Quick action and being ready to take charge, natural authority, initiative 

 FOCUS: Being a powerful leader who has earned respect, short term, quick success 

 DECISION MAKING: Going with my gut, becoming the decision maker, and then 
 aligning with the influencers 

 LEADERSHIP STYLE: People are given autonomy and allowed to do what they most 
 want to, Dictatorial, Autocratic    

 CONFLICT STYLE: Make resolute decisions about what works best for me 

 UNINTEGRATED LEVEL 3: 

 UNDER VALUES: Respect, power, personal strength, ambition, action 

 UNDEVELOPED QUALITIES: Quick, courageous, decisive, assertive, passionate 

 DIFFICULTY WITH: People who are too opportunistic or manipulative 

 SHADOW:  Domineering, macho, selfish, manipulating, behaves like a bully, 
 opportunistic,  fears losing respect 
 UNDEVELOPED TALENTS: Quick action and being ready to take charge, natural 
 authority, initiative 

 UNDEVELOPED FOCUS: Being a powerful leader who has earned respect, short 
 term, quick success 

 WEAKEST DECISION MAKING: Going with my gut, becoming the decision maker, 
 and then aligning with the influencers 

 WEAKEST LEADERSHIP STYLE: People are given autonomy and allowed to do what 
 they most want to, Dictatorial, Autocratic 

 WEAKEST CONFLICT STYLE: Make resolute decisions about what works best for 
 me 
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VECTOR 3:  LEVELS OF CONSCIOUSNESS- Continued 
Take a look at the scores you received on your Multi-Dimensional Results page and find the 
highest two scores above the line (Integrated – Blue) and the lowest score below the line 
(Unintegrated – Red) and read the corresponding paragraphs for those levels. 

 LEVEL 4 – AUTHORITARIAN / ABSOLUTIST MEME (BLUE) 
 INTEGRATED LEVEL 4: 

 POLARITY:  Communal – Other Focused 

 BASIC THEMES: Life has meaning, purpose, and predetermination; Order enforces a 
 code of  morality or conduct based on eternal absolute principles (black/white right/
 wrong); Laws, regulations, discipline builds character 

 VALUES: Principles, morality, laws, structures, duty, sacrificing for the greater good 

 QUALITIES: Principled, disciplined, moral, organized, conscientious, law abiding 

 TALENTS: Creating systems and processes for people to follow 

 FOCUS: Being purposeful and directed by my morality and principles 

 DECISION MAKING: Following established prescriptions, guidelines, and best practices 

 LEADERSHIP STYLE: People are loyal and the rules are clear.  Bureaucratic.   
 Ignoring the individual situation and going strictly by the book, enforced with guilt   

 CONFLICT STYLE: Takes care to stick to agreements and stay the course 

 UNINTEGRATED LEVEL 4: 

 UNDER VALUES: Principles, morality, laws, structures, duty, sacrificing for the greater 
 good 

 UNDEVELOPED QUALITIES: Principled, disciplined, moral, organized, conscientious, 
 law abiding 

 DIFFICULTY WITH: People who are too opportunistic or manipulative 

 SHADOW:  Too conformist, judgmental 
 UNDEVELOPED TALENTS: Creating systems and processes for people to follow 

 UNDEVELOPED FOCUS: Being purposeful and directed by my morality and 
 principles 

 WEAKEST DECISION MAKING: Following established prescriptions, guidelines, and 
 practices 

 WEAKEST LEADERSHIP STYLE: People are loyal and the rules are clear. Bureaucratic.
  Ignoring the individual situation and going strictly by the book, enforced with guilt   

 WEAKEST CONFLICT STYLE: Takes care to stick to agreements and stay the course 
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VECTOR 3:  LEVELS OF CONSCIOUSNESS- Continued 
Take a look at the scores you received on your Multi-Dimensional Results page and find the 
highest two scores above the line (Integrated – Blue) and the lowest score below the line 
(Unintegrated – Red) and read the corresponding paragraphs for those levels. 

 LEVEL 5 – ACHIEVIST / MATERIALIST MEME (ORANGE) 
 INTEGRATED LEVEL 5: 

 POLARITY:  Agentic – Self Focused 

 BASIC THEMES:  Act in your own self-interest by playing the game to win; 
 Manipulate earth’s resources to create and spread the abundant good life 

 VALUES: Success, achievement, results, intelligence, productivity, opportunity, 
 effectiveness, entrepreneurialism, rationality, self-development, competition 

 QUALITIES: Entrepreneurial, results-oriented, high achiever, strategic, competitive 

 TALENTS: Strategic insight and seeing opportunities, being productive and effective 

 FOCUS: Being entrepreneurial, successful, and innovative 

 DECISION MAKING: Analyzing the situation and debating with others to find the 
 best solution 

 LEADERSHIP STYLE: Cares mostly about results.  Creates ample opportunities for 
 people to excel, Entrepreneur 

 CONFLICT STYLE: Analyze and look for a smart strategy to resolve it 

 UNINTEGRATED LEVEL 5: 

 UNDER VALUES: Success, achievement, results, intelligence, productivity, opportunity, 
 effectiveness, entrepreneurialism 

 UNDEVELOPED QUALITIES: Entrepreneurial, results-oriented, high achiever   

 DIFFICULTY WITH: People who are too ambitious or competitive 

 SHADOW:  Cold, exploitive, driving to exhaustion.  Manipulates earth’s resources to 
 create and spread the abundant good life. Act in your own self-interest by playing 
 to win. Only cares about results and forgets all the rest, fears failure and bad 
 reputation 
 UNDEVELOPED TALENTS: Strategic insight and seeing opportunities 

 UNDEVELOPED FOCUS: Being entrepreneurial, successful, and innovative 

 WEAKEST DECISION MAKING: Analyzing the situation and debating with others to 
 find the best solution 

 WEAKEST LEADERSHIP STYLE: Cares mostly about results. Creates ample 
 opportunities for people to excel. 

 WEAKEST CONFLICT STYLE: Analyze and look for a smart strategy to resolve it 
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VECTOR 3:  LEVELS OF CONSCIOUSNESS- Continued 
Take a look at the scores you received on your Multi-Dimensional Results page and find the 
highest two scores above the line (Integrated – Blue) and the lowest score below the line 
(Unintegrated – Red) and read the corresponding paragraphs for those levels. 

 LEVEL 6 – EGALITARIAN / COMMUNAL MEME (GREEN) 
 INTEGRATED LEVEL 6: 

 POLARITY:  Communal – Others Focused 

 BASIC THEMES:  Seeks peace within the self and explores with others the dimension 
 of community. The human spirit must be freed from greed, dogma, and divisiveness  

 VALUES: People, community, building support, sharing experience, connection, 
 consensus  

 QUALITIES: Cooperative, empathic, sensitive, introspective, good listener, egalitarian 

 TALENTS: Building support amongst others 

 FOCUS: Being warm and supportive so that everyone is getting along 

 DECISION MAKING: Including others to get to a consensus of what the group 
 agrees is best 

 LEADERSHIP STYLE: People and their wellbeing come first, People manager, facilitator 

 CONFLICT STYLE: Resolve the situation together open heartedly 

 UNINTEGRATED LEVEL 6: 

 UNDER VALUES: People, community, building support, sharing experience, 
 connection, consensus 

 UNDEVELOPED QUALITIES: Cooperative, empathic, sensitive, introspective, good 
 listener to others, egalitarian 

 DIFFICULTY WITH: People who are too sensitive and uncomfortable with differences 

 SHADOW:  Sentimental, vague, conflict avoidant, won’t take charge, won’t lead, 
 endless discussions with no decision, narcissism, fear of not  being taken seriously  
 UNDEVELOPED TALENTS: Building support amongst others 

 UNDEVELOPED FOCUS: Being warm and supportive so that everyone is getting 
 along 

 WEAKEST DECISION MAKING: Including others to get to a consensus of what the 
 group agrees is best 

 WEAKEST LEADERSHIP STYLE: People and their wellbeing come first, People 
 manager 

 WEAKEST CONFLICT STYLE: Resolve the situation together open heartedly 
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VECTOR 3:  LEVELS OF CONSCIOUSNESS- Continued 
Take a look at the scores you received on your Multi-Dimensional Results page and find the 
highest two scores above the line (Integrated – Blue) and the lowest score below the line 
(Unintegrated – Red) and read the corresponding paragraphs for those levels. 

 LEVEL 7 – INTEGRATIVE / SYSTEMIC MEME (YELLOW) 
 INTEGRATED LEVEL 7: 

 POLARITY:  Agentic – Self Focused 

 BASIC THEMES:  Life is a mixture of natural hierarchies, systems, and forms.  
 Existence is valued over possessions. Difference can be integrated (both/and).  
 Chaos and change are natural  

 VALUES: Purpose, Functionality, Flexibility, Spontaneity, Autonomy, Synergy, 
 Intelligence of life, Change  

 QUALITIES: Flexible, visionary, solves complex problems, talks about big  picture 

 TALENTS: Systems thinking, Synergy and handling lots of things simultaneously 

 FOCUS: Being functional and flexible within the environment 

 DECISION MAKING: Evaluating options to see what provides value to our society 

 LEADERSHIP STYLE: Natural differences and constant change are energizing 

 CONFLICT STYLE: Become calm and focused in chaos – it’s a natural part of life 

 UNINTEGRATED LEVEL 7: 

 UNDER VALUES: Purpose, Functionality, Flexibility, Spontaneity, Autonomy, Synergy, 
 Intelligence of life, change  

 UNDEVELOPED QUALITIES: Flexible, visionary, solves complex problems, talks big 
 picture 

 DIFFICULTY WITH:  People who are too grandiose and unnecessarily complex 

 SHADOW: Impatient with incompetence, unorthodox, incomprehensible, too abstract,
 unnecessarily complicated, incoherent, walks away if things seem pointless 
 UNDEVELOPED TALENTS: Systems thinking, Synergy and handling lots of things 
 simultaneously 

 UNDEVELOPED FOCUS: Being functional and flexible within the environment 

 WEAKEST DECISION MAKING: Evaluating options to see what provides value to our 
 society as a whole 

 WEAKEST LEADERSHIP STYLE: Natural differences, constant change is  energizing 

 WEAKEST CONFLICT STYLE: Become calm, focused in chaos as a natural part of life 
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VECTOR 4:  INTELLIGENCES (9 DOMAINS) 
The Multiple intelligence section gives you a look at your strengths and growth 
opportunities in the 9 Domains of Intelligences, based upon Howard Gardner’s work.  Not 
only do the scores give you information on individual growth areas in intelligence, but it will 
also reveal your primary and secondary preferred intelligences. This will give you insight 
into your brain’s choices around problem solving especially in high stakes or high anxiety/
intensity situations. During high stakes situations, your brain will quickly resort to the most 
developed intelligences to make decisions. This gives us one set of filters through which we 
see the world – and the filters are essentially possibility filters – filtering out what is and is 
not possible.  

Expanding the strength of your other intelligences (other then the preferred ones) will give 
you a greater array of reliance, in other words, the ability to use other intelligences to solve 
problems, other then just a few.  

All people have all the intelligences, but most people rely on one or two to primarily solve 
their problems. Especially when one intelligence is particularly underdeveloped, in a 
moment where the brain would “like” to use that intelligence, instead it will switch to 
another intelligence to solve an important/complex problem or make meaning of 
something.  

The downside to this is that we learn to rely on and see the world through one or two 
intelligences. This gives us a stuck nature of expressing ourselves in the world, experiencing 
the world and influencing the world.  

As we continue to identify what intelligences we are relying on, and which ones are 
underdeveloped, we can develop those for greater overall access to our brains abilities and 
greater behavioral flexibility.  

EVALUATING YOUR DOMAINS OF INTELLIGENCES 
There are 72 questions in the Multi-Dimensional Assessment that explore your domains of 
intelligences.  In each question you are given two statements and asked to choose the one 
that best describes you.  Each of these questions in the pairing represents a different type 
of intelligence. Your score is calculated based on the percentage of times you responded 
with that intelligence, out of the total number of questions containing each domain as  a 
possible response (8).   

These percentages are each displayed in a bar graph with your primary and secondary 
strengths highlighted alongside your weakest score so you can look at which area you 
might focus on developing. 
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores. Then read the corresponding paragraphs to 
learn more about those domains of intelligence. The best use of this report is to identify 
your strongest intelligences, to learn more about them, understand how to use them to 
their fullest potential, and continue down the path of development, as well as, identifying 
your weakest intelligences so you can start developing those deficiencies too. 

INTERPERSONAL INTELLIGENCE  
HIGH RANKING 
A High ranking in Interpersonal intelligence will have a person experience ease in social and 
group situations. This will be demonstrated through good communication when interacting 
with another person; for example, a high level of comfort when asking questions, engaging 
in conversations, and openly sharing about oneself with others.  

Since Interpersonal Intelligence looks at the connections and ability to relate to another’s 
feelings, a person with a high level of this intelligence will find themselves good at being 
able to intuitively experience another persons emotions. It is natural and easy to switch into 
another’s world (imagining yourself as being in their shoes  and experiencing their emotions) 
and relate and empathize with another person  including positive & negative emotions. 

A person that has high levels of Interpersonal Intelligence will find it easy to have others left 
feeling empowered, positive or communicated with in a highly respectful way, where the 
other person has an experience that they felt heard, seen or loved. 

Since Interpersonal Intelligence is regarded as the Social IQ, a person with a high 
Interpersonal Intelligence seeks to work in groups, form partnerships and desires feedback. 
Many high level Interpersonal Intelligence people are considered highly co-operative in 
group situations and really empower their partners or groups with a  strong feeling of 
motivation and excitement about the next interaction and meeting. They are also good at 
bringing teams together to achieve a common goal.   

High Interpersonal Intelligence will often give a person great calibration of non- verbal 
communication and allow them to notice things that often slip by others. An annoyed 
glance, a frustrated wrinkle of the brow, a quick shift of the body, or slight head tilt, or body 
motion to signify an internal emotion is often observed and internalized by Highly 
developed people with Interpersonal Intelligence.  

Strong ability to negotiate powerfully, lead and influence are all abilities of high Social IQ 
individuals since they are able to easily take on the perspective of another and experience 
what might motivate them or keep them stopped. 
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

INTERPERSONAL INTELLIGENCE  
LOW RANKING 
Low away from group environment and prefer mostly to work or be on their own. When put 
into group environments, they will usually be seen as shy or withdrawn. Young adults and 
teens that have low Social IQ often get labeled as “bookworms” or “academics”.  

Conflicts are often quick to rise with low Interpersonally Developed individuals, as it can be 
hard for that person to understand the perspective or feelings/emotions of another person. 
Someone that is lowly developed in Interpersonal Intelligence will find it hard to connect 
quickly with others, and will often say they don’t understand why someone is feeling the 
way that they do.  

With low Interpersonal Intelligence one would find it awkward and frustrating to be  put in 
leadership situations, or if they are, find themselves in consistent conflict with their team 
members. 

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program in VECTOR 4 to 
develop more dimensionality in this domain. 
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received in your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

SOMATIC INTELLIGENCE  
HIGH RANKING 
A high ranking in Somatic Intelligence will have a person experience a deep relationship to 
their body (and other bodies) in many ways. High Somatic Intelligence causes an awareness 
that will bring the body as a forefront source of processing information, interacting in the 
world, and engaging consciously in activities. 

Individuals with high somatic intelligence have a sense of harmony and cooperation  with 
their body and often engage in a deeply respectful relationship with their body. Whether it 
is food intake, muscular strength and conditioning, flexibility, endurance, or  skill sets – 
individuals with High Somatic Intelligence will have a high awareness for  quality and bar in 
which they can reach and strive for a greater experience of each of  the aforementioned.  

High Somatic Intelligence individuals often have a routine or ritual in which they consciously 
engage with their body, sensing, noticing, and feeling what is happening with all aspects of 
their body. This could be an exercise routine, a meditation or sport. 

Highly Somatic Intelligent individuals also use their body as a processing system for 
emotions, choices, and intuition. They will be adept at processing their feelings about a 
topic through their kinesthetic experiences. They arrive at an outcome that “feels” good to 
both their mind and body.  

Finally high Somatic Intelligence lives in the understanding of the body in order to engage 
with other bodies. Professionals (doctors, somatic practitioners, etc.) that engage with the 
body or healing of the body are often among the most highly ranked Somatically Intelligent 
people. Study of the body from different angles, naturally raises the awareness, and then 
moves into the practical application and intelligence of the body – which has shown to raise 
one’s Somatic Intelligence. 

Advanced learning usually ends in the “embodiment” of a skill set as it moves its way  from 
cognitive learning into muscle memory. An individual with High Somatic Intelligence will 
have a high level of dexterous ability to step into new physically demanding situations with 
a good sense of flexibility, balance and co-ordination.  

RECODE MULTI-DIMENSIONAL ASSESSMENT 
SUMMARY REPORT 

24	  24 



VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

SOMATIC INTELLIGENCE  
LOW RANKING 
A low ranking in Somatic Intelligence will cause an individual to have a low awareness and 
connection to bodily use in the world, and a low expression and assertion of themselves in 
the world from a physical and bodily perspective.  

Typically low Somatic Intelligence will show up first in terms of low movement, activity, and 
poor nutrition habits (or a lack of concern about nutrition). A short-term perspective of 
classic “instant gratification” is much more present around bodily feeling and a long-term 
perspective is often ignored.  

Although low ranking individuals in Somatic Intelligence demonstrate poor co-ordination 
and slow adoption of new physical challenges, they also typically report having a low 
understanding of the body as a system and how bodily systems are interconnected.  

Many times low Somatic Intelligence causes a person to be somewhat “disconnected” from 
their body and other bodies in regards to processing emotions,  trusting their intuition (or 
even noticing they are having intuitions), or experiencing feelings or energies from others 
around them.  

Typically, in terms of using the body for a professional pursuit, individuals with low Somatic 
Intelligence will struggle with those pursuits if the body is a highly important aspect of the 
value creation (such as a speaker, actor, newscaster, etc.). 

A low Somatic Intelligence will also create a lack of mental focus and clarity. 

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program in VECTOR 4 to 
develop more dimensionality in this domain.  
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

INTRAPERSONAL INTELLIGENCE 	  
HIGH RANKING 
Since this Intelligence is described as “Understanding Oneself”, a High Ranking in 
Intrapersonal Intelligence is described as a sense of several combined characteristics at 
once by Individuals that rank highly in this intelligence: Internal clarity, general “okness” 
with oneself and life, a feeling of and sense of fitting into the world, and a comfort with a 
connection to purpose for their life.  

High Intrapersonal Intelligence is demonstrated with a sense of deep knowing or 
connection to ones own patterns, decisions, feelings, moods and thoughts. High Ranking 
individuals often share that they feel like they know how their brain tends to work and have 
a connected relatedness to their human nature. 

Intrapersonal Intelligent individuals demonstrate high levels of ethics and morality.  They 
can identify a situation, put themselves into another person’s experience and dig into their 
own feelings about what would be fair and moral to do in a situation.  

Will power is also high in Intrapersonal Intelligent individuals – the ability to set a task and 
finish it – also leading to high levels of integrity. Individuals with a high Intrapersonal 
Intelligence can look within themselves, and determine what feelings ideas and thoughts 
they need to process through, to stay on track and keep engagedin the final outcome of a 
task.  

Confidence is also a highly demonstrated trait of highly Intrapersonal Intelligent individuals. 
Confidence to express themselves – their likes and dislikes – and  confidence in 
communicating their feelings, asserting themselves, and sharing their internal dialogue. 
Intrapersonal Intelligent individuals often express a deep sense of peace and groundedness 
in their daily experience.  
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

INTRAPERSONAL INTELLIGENCE 	  
LOW RANKING 
Low Intrapersonal Intelligence is typically seen as the inability to process ones own feelings 
or emotions and come up with clear and focused decisions, next steps, and expressive 
abilities.  

A low ranking in this intelligence will cause it to be harder for an individual to create an 
overall outlook on life and a deeper understanding of where they are going next intheir life.  

Someone who has low Intrapersonal Intelligence might find it very difficult to express 
themselves or have access to their emotions on a topic easily. They might have dramatic, 
uncontrollable emotional outbursts, with little understanding of why or what is causing 
those reactions or emotions.  

A low intelligence in Intrapersonal also causes a high level of anxiety around not feeling a 
deep relatedness or knowledge of why one is the way they are.  A high  level of cause and 
effect relationship to the world is experienced – where one feels that the world is causing 
things and they are at the effect - which is typical of Low Intrapersonal Intelligence. 
Historically this is classified as a Victim state – but more accurately, individuals with Low 
Intrapersonal Intelligence are less able to locate themselves as an accountable force in 
nature.  

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program in VECTOR 4 to 
develop more dimensionality in this domain.  
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

VISUAL / SPATIAL INTELLIGENCE 	  
HIGH RANKING 
An individual with a high ranking in Visual Spatial Intelligence typically has very developed 
abilities to imagine and visualize images, futures, goals, and representations (or physical 
models) in their minds-eye. A highly imaginative person or strong leader that  is “painting 
the picture” of their vision will have a high Visual Spatial Intelligence.   

The further ability to manipulate and rotate objects in one’s minds-eye is a prevalent aspect 
of highly intelligent, visual spatial individuals. For example, imagining an object or map in 
one’s mind, and then being able to rotate or manipulate that visual image to identify more 
aspects of that object or map, is a skill of a highly Intelligent Visual Spatial individual.  

An individual with high Visual Spatial Intelligence will often have a good sense of direction 
and spatial relationship to where they are in regards to other physical  landmarks. Having 
a strong sense of North, East, South & West is part of having a  high level of Visual Spatial 
Intelligence.  

Finally, creating visual models that accurately represent complex problems is a typical result 
of a highly developed Visual Intelligence, and being able to represent them on paper or 
draw them in the physical world (like in painting, graphic design, on a whiteboard, etc.) are 
all skill sets of highly intelligent visual and spatial individuals.  
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

VISUAL / SPATIAL INTELLIGENCE 	  
LOW RANKING 
Low Ranking individuals in Visual Spatial typically have a difficult time visualizing things 
(ideas, abstract concepts, goals, future events, etc.). Seeing pictures in their minds-eye 
might be particularly challenging and zooming in or out, shifting the picture or manipulating 
it in any way is quite difficult.  

Low ranking individuals in Visual Spatial typically report seeing objects as fixed and having 
little ability to imagine or visualize rotating that object to see the other side of it in their 
mind without actually physically rotating it.  

Visual problem solving is naturally a bigger struggle with a low ranking, and abstract 
concepts tend to be difficult to handle.  

Leadership positions are often given to high visually intelligent leaders, as describing a 
future that doesn’t currently exist is one aspect of leadership. This is also a difficult task for a 
low ranking Visually Spatial Intelligent individual – to follow a conversation about a future 
vision.  

Low ranking Visual Spatial individuals tend to be more present focused, as they have less 
internal visualization capabilities to distract their attention.  

This also goes without saying, that low Visual Spatial individuals often feel anxious  about 
driving (especially driving backwards), sports, and any domain where they are  required to 
judge the distances of an event quickly, and then visualize the next move.  

For example, games like chess are particularly difficult, imagining where all the future 
variations are that their opponent could move to with his pieces.  

Low Visually Spatial Intelligent individuals typically have a hard time developing graphics, or 
models of abstract concepts or might have a low relationship to aesthetics of design, 
fashion or visual art.  

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program in VECTOR 4 to 
develop more dimensionality in this domain. 
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

VERBAL / LINGUISTIC INTELLIGENCE 	  
HIGH RANKING 
High Ranking individuals with Verbal Linguistic Intelligence have a very high relatedness to 
words, language and the use of language for communication.  

It is very common for high Verbally Linguistic Intelligent individuals to have an advanced 
vocabulary and often they can speak multiple languages. The act of expressing oneself in 
multiple languages is in itself a demonstration of a highly developed language center and 
verbal linguistic intelligence.  

Individuals with a high ranking Verbal Linguistic Intelligence will enjoy writing and 
communicating with others and have the experience of being able to easily express 
themselves and complex ideas and have them be understood. 

A high ranking Verbal Linguistic Intelligence individual will often experience themselves as 
having the ability to influence through words and writing and notice  that people take action 
and change their point of view based upon their discussions with them.  Such an individual 
often has high respect for words and believes in the importance for consistent and valuable 
communication.  

In conflict a Verbally Linguistic Intelligent person will typically move to resolve it in 
conversation.  

Humor is also typically well developed in highly ranked Verbal Linguistic Intelligent 
individuals – as humor is a use of words to create an experience of comedy. One might be 
better at interpreting it, versus delivering it – however, highly intelligent  Verbally Linguistic 
people – although not all capable of being stand-up comedians, understand how to identify 
and use words to create humor – whether spontaneously or pre-planned. Choosing a joke 
and delivering it would be a likely skill set for an individual with a high ranking in this 
domain.  

Finally, explaining things, teaching and engaging in the transmission of knowledge through 
the spoken or written word, is often an art engaged upon by highly ranked Verbal Linguistic 
individuals.  
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

VERBAL / LINGUISTIC INTELLIGENCE 	  
LOW RANKING 
Low ranking individuals in Verbal Linguistic Intelligence often resonate with the phrase “at a 
loss for words”. Although they might be wonderful at experiencing or processing emotions 
internally (Intrapersonal Intelligence), when it comes to expressing them in words, they fall 
short of being able to effectively communicate complex ideas or feelings with others.  

Typically low ranking individuals in Verbal Linguistic Intelligence prefer not to write or talk 
about things, but rather demonstrate.  

Leadership positions which require the ability to communicate with teams and influence 
thinking, often become a very stressful or difficult chore for a low ranking Verbal Linguistic 
Intelligent person and writing a script or speech is simply a jail sentence.  

Low Ranking Verbally Linguistic Intelligent individuals often have smaller word choices 
(smaller vocabulary) and less access to “Expressions” and “ways” of saying something to 
communicate.  

The thought of learning multiple languages (or even a second language) for an individual 
that has a low developed Verbal Intelligence is a monumental task, and retention feels very 
hard if trying to learn one.  

Low ranking Verbally Linguistic Intelligent individuals often have a difficult time delivering 
humor or understanding humor that describes more complex situations  through words to 
create the comedy. 

Finally, as a teacher, educator or mentor, a Low Ranking Verbal Linguistic Intelligent 
individual will find it quite challenging to deliver points or communicate in a way that leaves 
the student clear on complex topics.  

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program in VECTOR 4 to 
develop more dimensionality in this domain. 
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

MUSICAL INTELLIGENCE 	  
HIGH RANKING 
A high ranking Musical Intelligent person will often simply be involved in some sort of music 
experience on a continuous basis – whether it is playing, performing, listening, or 
appreciating and engaging energetically (or physically) in music.  

Although musical intelligence extends far beyond simply the engagement in music itself, a 
highly musical intelligent person will often be humming, drumming or singing – a deep 
desire to express themselves to a musical interface.  

High musical intelligence does give one a very developed sense of pitch, tone and rhythms, 
all relating to many different aspects of life from Rapport Techniques of talking to someone 
on the phone (using mirroring or matching techniques) to delivering a presentation with 
attention on the melodic and rhythmic components of the presentation.  

On a more cognitive level, high level of musical intelligence supports the ability to listen to 
complex ideas or abstract ideas and break them down into their component or simpler 
parts. As a trained musical intelligence is used to hearing complex forms  of a final concept 
(like a piece of music), so will one use this intelligence when tackling complex problem 
solving or layers that construct a whole. 

Highly Musically Intelligent Individuals often express experiencing the world as a complex 
arrangement or orchestration of parts and often seek to understand the individual parts that 
make-up the whole. This allows for strong systemic problem  solving and breaking problems 
into parts to solve the faults of individual parts and then rebuild the system to represent a 
final whole.  
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

MUSICAL INTELLIGENCE  
LOW RANKING 
Individuals with a low ranking in Musical Intelligence, typically note that it is difficult to 
distinguish complex layers of a domain and how they fit together to create the final result.  

Simply, that individual will likely not have a high engagement in the performance of or 
delivery of music. They will not typically hum, sing or beat rhythms on an ongoing basis. 
Usually there will be no involvement in playing an instrument or having a relatedness or 
connection to an instrument as an identity (most musicians strongly identify with the 
instruments they play as an extension of themselves in some way).  

Low ranking Musical Intelligent individuals will often struggle with the sequential nature of 
things (unless they have a high Mathematical Intelligence that is). They have  a hard time 
hearing the distinctions of audio – pitch, tone, timbre, etc. Where one’s “Ear” might be very 
developed, low musical intelligent individuals, often report having a very difficult 
experience picking up on subtle aspects of layers of music,  musical instruments or changes 
and fluctuations in audio.  

Low ranking Musical Intelligence often typically shows a lower facility to vary in speed and 
tempo of something. Having a distinction around acceleration and deceleration and an 
appropriate timing for each is reduced in low ranking Musically Intelligent individuals.  

Finally, relatedness to the parts that make up the whole (especially when it comes to 
listening to an explanation or piece of music) is challenged. Complex systems, typically feel 
more overwhelming for a lower ranking Musically Intelligent person.  

There has been a direct link between Mathematical and Musical Intelligence, as they  tend 
to operate in similar ways for the brain with a different input parameter. Where the input 
parameter in Musical Intelligence is audio, and the input parameter for Mathematical is 
numbers. However, when one struggles with one intelligence – it is not unusual to see a 
deficiency in the other. 

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program in VECTOR 4 to 
develop more dimensionality in this domain. 
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

LOGICAL / MATHEMATICAL INTELLIGENCE  
HIGH RANKING 
A high ranking individual in Mathematical Intelligence will be very good with numbers, and 
using them both in calculation and representation. Building models from numbers and 
relating to the world from a logical, equational perspective (i.e. when X happens, Y is the 
result). 

Deductive reasoning will be a high reliance for understanding the world and making 
decisions. An individual who has a high Logical Mathematical Intelligence will look  for a 
strong relationship between cause and effect and will be very grounded in what causes 
what result (from a Newtonian perspective - this is a strength). 

Typically highly logical mathematically intelligent individuals will be very good with solving 
problems and creating future outcomes through logical strategies. They seek to understand 
something very systematically. If there is not order, sequence and logic  in a choice – it will 
often confuse a High Ranking Mathematically Intelligent person.  

Individuals that rank highly in this domain often seek to find patterns – repeatable patterns - 
and use those patterns to reliably predict future trends and behaviors.  

A highly Logical Mathematical Intelligent individual often reports seeing the world as  a set 
of complex equations and feels comfortable breaking down complex systems into smaller, 
logical (and possibly mathematical) parts to solve a problem and then reconstruct the whole 
with the equations and systems.  
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

LOGICAL / MATHEMATICAL INTELLIGENCE  
LOW RANKING 
An individual that has a low ranking Logical Mathematical score will often find things like 
sequences and deductive reasoning very complicated and overwhelming.  

This individual will typically struggle with breaking down complex systems into smaller 
parts, and therefore complex systems will often seem ”over their head”.  Knowing where to 
start to solve a problem in a complex system will often feel too difficult.  

An individual with a low Logical Mathematical Intelligence typically sees the world as  more 
of a “happening” versus some logical explanation or cause and effect relationship. Many 
times individuals with low Logical Intelligence talk about the world as a universal force or 
energy and relate to the world as a more summed, single unit experience. 

Low ranking Individuals in Mathematical and Logical Intelligence have a difficult time 
looking at data and statistics (spreadsheets, analytics, financial statements, etc.) and making 
any sense of how the numbers give information around causation and correlation to 
outcomes. This makes it difficult for them to take small clues or data points and expand 
them into a bigger picture system of wholeness.  

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program in VECTOR 4 to 
develop more dimensionality in this domain. 
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

NATURALISTIC INTELLIGENCE  
HIGH RANKING 
Individuals with a high ranking in Naturalistic Intelligence are often very connected to 
nature and the natural physical environment. These individuals might have a high level of 
distinctions around plants, animals, rocks, etc.  

Naturalistically Intelligent individuals are often engaged in outdoor activities regularly  (like 
hiking, swimming outdoors, gardening, etc.) and feel grounded in and comfortable with 
nature as a place of their “home”.  

Many highly Naturalistically Intelligent individuals are involved in something professional in 
regards to their daily job or engage in political activities to support and bring awareness 
and support to the natural environment.  

Naturalistic learners, much like kinesthetic learners, flourish from being able to touch,  feel, 
hold, and try practical hands-on experiences, but generally outdoors within the 
environment, nature, and animals. 

Being Naturalistic generally means an individual is very interested and curious about  their 
surroundings.  

You can often find Naturalistically Intelligent Individuals enjoying hobbies like star-gazing, 
collecting bugs or rocks, gardening, looking after animals, cooking or even just playing 
outdoors with friends. These are all ways of being “Nature-Smart”. 

If an individual is highly ranked in the Naturalistic Intelligence then they find that they  learn 
best by having the hands-on approach, noticing and using their environment and by 
spending lots of time outdoors. 

A highly ranked Naturalistically Intelligent individual will have high ecological receptiveness 
and be deeply rooted in a "sensitive, ethical, and holistic understanding" of the world and 
its complexities–including the role of humanity  within the greater ecosphere.	   
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

NATURALISTIC INTELLIGENCE  
LOW RANKING 
An individual with a low ranking Naturalistic Intelligence will typically be quite the “non-
nature” person with a low interest in spending time in nature or understanding  it. 

Often this individual is not aware of the different plants, animals or ecosystems, how  they 
interact together or distinctions that identify them into classes.  

Typically a low ranking Naturalistically Intelligent person will not enjoy taking care of any 
plants or animals, and will find collecting things like rocks or bugs, completely uninteresting 
or useless.  

A low ranking individual in Naturalistic Intelligence will often struggle with their place in the 
natural ecosystem and fail to experience their impact on nature or the planet. They will 
typically leave ecological or nature battles to others (like global warming,  CO2 issues, etc.). 

A holistic systemic view of the planet and nature is usually quite absent from a low ranking 
Naturalistically Intelligent thinker, and nature wise, this person will experience each part of 
nature separate from the other and not interconnected.  

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program in VECTOR 4 to 
develop more dimensionality in this domain. 

RECODE MULTI-DIMENSIONAL ASSESSMENT 
SUMMARY REPORT 

37	  37 



VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

EXISTENTIAL INTELLIGENCE  
HIGH RANKING 
Existential Intelligence is the most actively researched intelligence, as it deals more  with 
one’s relationship to the whole or bigger picture. It also encompasses Spiritual Intelligence.  

Someone with a high ranking on Existential Intelligence will have a great deal of ability to 
handle bigger picture thinking and questions. Questions about who humans are in the 
scope of the universe, who they are in the scope of the world and  what “it” all means. This 
is a comfortable discovery process for them and often, these individuals have a repertoire of 
ways to discuss these concepts and the conclusions they have drawn.  

People with high levels of Existential Intelligence relate strongly to their impact on the 
whole system, world or universe. They are comfortable thinking about and engaging in 
world politics, nature systems, and global human interactions. 

Since Existential Intelligence is the Intelligence of the bigger picture, people highly 
developed in this area are often engaged in and sensitive to very abstract concepts. They 
try to determine how these abstract concepts might be made into tangible meaning for the 
human being.  

High-ranking Existential Intelligent human beings often have a strong relationship to 
spirituality in some form. This can be in the form of religion or an energetic or universal 
relationship. This causes these individuals to ponder and create discussions about questions 
like “ Who am I?”, “Where is heaven?”, and “Is there a god?”. 

High Level Existential Intelligence is often reflected in global thinking, problem solving and 
awareness and how cultures, people and countries work together on the planet.  
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VECTOR 4:  DOMAINS OF INTELLIGENCE – Continued 
Take a look at the score you received on your Multi-Dimensional Results page and find the 
highest two scores and the lowest two scores and read the corresponding paragraphs to 
learn more about those domains of intelligence.  

EXISTENTIAL INTELLIGENCE  
LOW RANKING 
Low ranking individuals for Existential Intelligence often struggle with the bigger questions 
of life, finding them overwhelming, too complex to answer or even try to deal with.  

They have a more difficult time experiencing their place in the world and their individual 
part of the bigger whole of their country, world, and universe.  

Spiritually, these individuals have a limited relationship to a spiritual experience –whether it 
is religion, the universe, etc. and often report simply “going along with the  crowd” on 
spiritually related topics, without developing a strong sense of their own beliefs about the 
bigger questions of life.  

Low ranking Existentially Intelligent Individuals typically are less global centric and  more 
locally focused, with a greater sense of their being a set of groups, versus an 
interconnected relationship between all people.  

Take a look at exercises in WEEK 4 of the RECODE ACTIVATOR program in VECTOR 4 to 
develop more dimensionality in this domain. 
.  

RECODE MULTI-DIMENSIONAL ASSESSMENT 
SUMMARY REPORT 

39	  39 


